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Guernsey has developed 
a wealth of experience, 
infrastructure and 
accumulated intellectual 
capital, which ensures 
the Island remains at 
the forefront of the 
international fi duciary 
industry.



Our Experience & Structure
FNB International Trustees (FNBIT), based in 
Guernsey, is a specialist provider of offshore 
trust and company services to clients world-
wide. It has been in existence for more than 
forty years.

As such we are well placed to provide a range of trustee 
and company services tailored to the specifi c needs of the 
individual or client company, ranging from private trustee 
services to specialist corporate services such as Employee 
Benefi t Trusts and Pension Plans. 

FNBIT is part of the FirstRand Group.

Headquartered in Johannesburg, The FirstRand Group is 
one of South Africa’s largest and most highly rated fi nancial 
services groups. It employs some 42,000 people world-wide 
and is listed on the Johannesburg Stock Exchange. Assets 
under management currently exceed US$90 billion.
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A Unique Environment
The Island of Guernsey, with a population of 
60,000, is the second largest of the Channel 
Islands, situated in the English Channel west 
of the Normandy peninsula. Guernsey has its 
own government and legislature, making its 
own laws including laws relating to taxation.

WHY USE GUERNSEY?

Our Track Record

Continued success – Guernsey’s fi duciary services sector 
has successfully grown during the past 50 years.

The highest reputation and standards – Trust and corporate 
services business can be transacted with confi dence in 
Guernsey as the Island has been scrutinised and recognised 
by the International Monetary Fund, the Financial Action Task 
Force and most recently MoneyVal as providing the highest 
level of regulation and governance.

A Positive Environment For Fiduciary Services

Pragmatic regulation – The Guernsey Financial Services 
Commission promotes a robust yet pragmatic regulatory 
regime and is renowned for being approachable, accessible 
and open to new ideas.

Innovative legislation – Modern legislation remains 
advanced through continuous improvement, allowing 
practitioners access to the most comprehensive range 
of products when offering client solutions. Company law 
permits limited partnerships, protected cell companies, 
incorporated cell companies – which are becoming 
increasingly popular in the wealth management sphere – 
and the amalgamation and migration of companies.

Competitive tax environment – Non-Guernsey income 
(and Guernsey bank interest) accruing to trusts that have 
no Guernsey benefi ciaries is not subject to Guernsey income 
tax. There is a zero rate for most corporate entities. There is 
no withholding tax on dividends paid, no capital gains tax, 
no death duties, inheritance tax or VAT.

Skilled workforce – With over 50 years to build expertise, the 
Island has a good pool of experienced and well qualifi ed staff.



The principal uses 
of an Offshore Trust 
are as a means of 
protecting assets.



A Unique Environment
Conveniently located – The Island’s location between 
Europe and the UK places it in a time zone between the US 
and the Far East. This makes Guernsey a convenient place to 
carry out business with many different countries. Travelling 
to the Island is also quick and easy as there are frequent air 
and sea links to both Europe and the UK, with a fl ight time 
from London taking less than an hour.

A ‘one day business solution’ – Guernsey has a broad-based 
fi nancial services industry (including support services) and 
all of the Island’s businesses and key institutions are in 
close proximity to each other so an extensive array and high 
volume of business can be carried out face-to-face and in a 
short amount of time.

Highly developed business support infrastructure – 
Carrying out business in Guernsey is quick and easy because 
the Island has a high quality infrastructure, including a newly 
upgraded fi rst class telecommunications network that is 
world class.

Special relationship with the EU – Businesses based on the 
Island have the advantages of being in a jurisdiction that is 
within the Common Customs Area and Common External Tariff 
without all the implications of operating from a full member 
of the EU. For example, directives such as those on fi scal 
harmonization, fi nancial services and company law do not 
have effect in Guernsey.

Stability – Continuity within Guernsey’s democratic 
government offers political and economic stability and 
thereby a safe and secure environment on which business 
can rely.

Independence – Legislative and fi scal independence allows 
the Island to respond quickly to the needs of business.

Trust Synopsis
The concept of a trust originated under Anglo-Saxon law, 
but its usage has now spread worldwide. A trust exists when 
a person (the settlor) transfers assets to another person 
(the trustee) who holds the legal title to assets (the trust 
fund) not for himself, but for the benefi t of others (the 
benefi ciaries) in accordance with terms and conditions 
usually set down in writing in the form of a trust deed, 
and the relevant law where the trust is based.

Common reasons for its use by an individual are:

Estate Planning - To enable property of all kinds, including 
land, to be held for persons who cannot themselves hold 
it, for example infants. To minimize the prospect of family 
property passing to those who may dissipate it. The trust can 
enable such persons to benefi t from the trust property, but 
only under the control and direction of the trustee. In some 
circumstances to make provisions for purposes, usually, but 
not necessarily, of a charitable nature.

Flexibility – Subject to public policy, wide scope is available 
in the drafting of the trust deed to enable it to meet the 
specifi c intentions of the settlor and the ongoing needs of the 
benefi ciaries.

Continuity – Continuity is assured as the trust property is 
able to remain within the trust for the life of the trust, which 
may be unlimited and span several generations, irrespective 
of the death of the settlor.

Security – Subject to the relevant law and the terms of the 
trust deed, a trust can be mobile and allow for changes in the 
jurisdiction in which it is administered and the laws to which 
it is to be subject.

Taxation – A properly structured trust put in place with 
appropriate legal and tax advice can legitimately reduce or 
completely avoid tax in appropriate circumstances.

Purpose Trusts – Purpose trusts can be used for a variety of 
transactions, including ownership of private trust companies, 
securitization structures and special purpose vehicles. The 
most common type of trust is the irrevocable discretionary 
trust. Other forms include fi xed or strict trusts such as 
accumulation and maintenance trusts for the benefi t of 
minors and to provide specifi c tax mitigation.
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Guernsey has recently 
modernised its company 
laws, The Companies 
(Guernsey) Law 2008, 
to meet the requirements 
of the fi nance sector. 
Guernsey maintains 
an independent 
legal system.



Company Synopsis
An offshore company is quite simply one which is established 
in one of the offshore jurisdictions. In the same way as 
any company, it will have a registered offi ce, directors, 
company secretary and will be required to keep proper 
records of its activities in the form of accounting records 
and statutory books and fi le the requisite annual returns and 
other statutory documentation required by the particular 
jurisdiction in which it is based.

INCORPORATION

Recent amendments to Guernsey company laws and registry 
allow a company to be formed online within a few hours, 
if required by a licensed fi duciary, such as FNBIT. Once the 
company is incorporated, a Certifi cate of Incorporation is 
provided, which is conclusive evidence of incorporation. 
Memorandum and Articles of Association (by-laws) are 
adopted by every company and these can be tailored to 
suit individual circumstances.

DIRECTORS AND OFFICERS

Companies are normally required to have at least two 
directors and a company secretary. There is no legal 
requirement for directors or offi cers to reside in Guernsey. 
Similarly, there is no requirement for all directors’ meetings 
to be held in Guernsey, although this would be preferable. 
It should be noted that FNBIT would in all but the most 
unusual circumstances wish to be appointed as the 
directors and offi cers of the company in order to ensure 
control of the affairs of the company as required by our 
local regulatory body.

The newly incorporated company must have its registered 
office in Guernsey, at which must be maintained a register 
of directors, shareholders and secretaries, together 
with copies of annual returns, and be available for 
inspection. Minutes of general meetings must also be 
kept at the registered office. Every company is required 
to keep accounting records, which must be sufficient to 
identify the transactions of the company and disclose 
with reasonable accuracy the financial position of the 
company. Accounts must be prepared in accordance with 
generally accepted accounting principles and show a true 
and fair view of the profit and loss of the company and the 
state of its balance sheet. The directors are responsible 
for the preparation of accounts for each financial period 
which, subject to transitional exceptions, may not exceed 
18 months. There are no statutory requirements for the 
filing of financial accounts in Guernsey.

TAXATION

Guernsey companies owned by non residents
do not pay any tax in Guernsey.

USES OF AN OFFSHORE COMPANY

-  Trading activities

-  Asset holding (residential or commercial property / 
yachts / aeroplanes etc).

- Investment holdings (portfolios of stocks and shares etc).

- Consultancy services.

- Ownership of intellectual property rights, image rights etc.

- Financing.
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The purpose of an Employee 
Share Option Scheme is to 
provide an employer with 
the means of recruiting, 
incentivising and retaining 
chosen members of staff by 
issuing them with current 
or future allocations of 
shares in their employment 
company.



Provident Funds and 
Savings Plans
A well structured provident fund / savings 
plan can be particularly benefi cial for 
employers who want to retain key staff and 
be seen to promote not only a savings and 
retirement culture, but encourage motivation 
and retention.

The plan consists of the following basic elements:

Discretionary trust
Scheme rules
Trustee
Protector / committee

The discretionary trust covers the wide ranging provisions of 
the scheme, which are more clearly defi ned in the scheme 
rules. The scheme rules will specifi cally set out such items 
as the length of service required to qualify for retention of 
benefi ts, whether there will be employers’ and employees’ 
contributions, what happens in the event of death in service, 
redundancy, dismissal or retirement, what the retirement age 
is and any other number of items including what the position is 
in the event of termination of employment.

It is possible for the employer to set up the scheme in such a 
way that any employer’s contributions into the scheme can 
be taken to be fi rst and foremost in satisfaction of any legal 
obligation.

It will also cover the investment options available. The 
employer will typically set up the scheme by completing an 
application form, which the trustee then turns into a set of 
scheme rules and a discretionary trust deed, in conjunction 
with local Guernsey advocates, which meets the needs of the 
employer. The employer will typically nominate a protector 
or, more usually, a committee to advise the trustee. This will 
typically consist of elected nominees of the employer such as 
the Finance Director and the Managing Director, although the 
choice of constitution of the committee is at the discretion 
of the employer.

Sharing the rewards
Employee Share Option Scheme

PURPOSE

The purpose of an Employee Share Option Scheme is 
to provide an employer with the means of recruiting, 
incentivising and retaining chosen members of staff by 
issuing them with current or future allocations of shares in 
their employment company. This may be to ensure attraction 
and retention of key staff and as part of a succession 
planning programme, to motivate higher performance and 
profi tability or to reward performance. In the interests of 
providing good corporate governance and ensuring the 
employees can have confi dence in their interests being 
handled by a professional and impartial administrator, it 
is usual to appoint an independent trustee to administer 
the scheme and base the scheme in a well regulated and 
reputable jurisdiction with the expertise to meet the needs 
of the scheme, the employer and employees.
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Key People
Our ultimate aim is to nurture long-term mutually beneficial relationships with our clients. The entire  team is thus fully  
committed to providing a highly professional, efficient and personal service based on the tenents of integrity, reliability  
and optimum client care. For more information on how we can match your financial requirements to our fiduciary services,  
please contact our key people.

Geoff Gavey
Managing Director

Geoff Gavey is the Managing Director 
of FNBIT. Prior to joining the Group in 
1997, he was a Director of Fairbairn 
Trust Company Limited, a subsidiary 

of Old Mutual. Previously, he worked for Lloyds Bank 
International in both Guernsey and Gibraltar. He is an 
Associate of the Chartered Institute of Bankers, a Member of 
the Chartered Institute of Marketing and a registered Trust 
and Estate Practitioner.

Alan Glen
Director

Alan Glen is a Director of FNBIT. He has 
been working in the finance industry 
since 1993 and has completed the 
Institute of Chartered Secretaries and 

Administrators (ICSA) Certificate, the Institute of Directors 
Diploma in Company Direction and is a member of the 
Fiduciary Institute of South Africa (FISA). He has been with 
the company since 2000 and previously worked at Fairbairn 
Trust Company Limited. Throughout his career in the local 
finance industry, Alan has primarily focused on dealing with 
principals based in South Africa.

Alan Corlett
Director

Alan Corlett is a Director of FNBIT. 
Having qualified as a Chartered 
Accountant in Guernsey, Alan moved 
to Johannesburg for a 2 year contract 

with KPMG, and subsequently worked for Investec Bank 
in Johannesburg. Returning to Guernsey in 1992, Alan 
co-headed the Guernsey office of an independent trust 
company before joining the company in 2010. Since 
returning to Guernsey, Alan has completed the Institute of 
Chartered Secretaries and Administrators (ICSA) exams, 
the Securities Institute Diploma and the STEP Diploma in 
International Trust Management.

Chris Thompson
Trust Manager

Chris Thompson is a Trust Manager 
of FNBIT and has been working in the 
finance industry since 1979. He is an 
Associate of the Chartered Institute of 

Bankers (Trustee Diploma) and a Member of the Society of 
Trust and Estate Practitioners (STEP). He previously worked 
for National Westminster Guernsey Trust Company and Royal 
Bank of Canada Trust Company (Guernsey). He has been with 
the company since 1997 in the role of office manager and 
client servicing manager and has vast experience of both 
personal and institutional clients.

Alex Guilbert
Trust Manager

Alex Guilbert manages a team 
responsible for the company’s South 
Africa based principals with high net 
worth, complex, and UK property 

holding structures.  He has worked in the offshore finance 
industry since 1991, and is a qualified member of the 
Institute of Directors (IoD), the Society of Trust and Estate 
Practitioners (STEP), the Fiduciary Institute of South Africa 
(FISA) and an affiliate member of the Institute of Chartered 
Secretaries and Administrators (ICSA).  Alex has been with 
the company since 2004, having previously worked for the 
Bank of Bermuda and Hiscox Insurance.
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Holly Hubert
Trust Manager 

Holly has over 10 years experience in 
financial services and joined FNBIT in 
2010. Holly manages a team looking 
after a wide range of private investment 

holding trusts and commercial real estate structures. Holly 
also oversees our estate administration team.
Holly holds a Bsc in Information Systems, the STEP Diploma 
and the Investment Advice Certificate.
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Chris Wrigley
Trust Manager 

Chris has over 20 years experience in 
financial services, having joined 
Barclays Bank in 1994.  He then  
moved to HSBC Private Bank before 

joining FNBIT in 2010.  Chris looks after a portfolio of 
complex cases.

Chris holds the STEP Diploma.

Julian Janes 
Assistant Trust Manager

Julian has been with FNBIT since 2010 
and is responsible for the management 
of a wide range of fiduciary cases 
and property holding structures with 

predominately South African and East African based high 
net worth clients and intermediaries, including client and 
intermediary servicing in South Africa and East Africa. 

He holds the STEP Diploma and ICSA Level 4 Award in 
International Finance and Administration.

Jordan Priaulx
Assistant Trust Manager 

Jordan joined FNBIT in 2015 and has  
7 years experience in financial services. 
Jordan is responsible for a range of 
fiduciary cases, particularly investment 

holding Trusts with South African based principals and 
administers a growing book of property holding structures 
with commercial real estate in the UK. 

She is also a qualified member of the Society of Trust  and 
Estate Practitioners (STEP).



FNB International Trustees Limited 
PO Box 602 
La Plaiderie House 
St Peter Port 
Guernsey 
GY1 4NL 
Channel Islands

T +44 1481 748100 
F +44 1481 700222

Email enquiries@fnbit.com 
Website www.fnbit.com

FNB International Trustees Limited is licensed by the Guernsey Financial Services Commission to conduct fiduciary business.  
A member of the FirstRand Group. Registration no. 3080.




